
CITY COUNCIL PROCEEDINGS 
February 28, 2024 

 
 

 The City Council of the City of David City, Nebraska, met in open public session at 
7:00 p.m. in the meeting room of the City Office at 490 “E” Street, David City, Nebraska. The 
Public had been advised of the meeting by publication of notice in The Banner Press on 
February 22, 2024, and an affidavit of the publisher is on file in the office of the City Clerk. 
The Mayor and members of the City Council acknowledged advance notice of the meeting by 
signing the Agenda which is a part of these minutes. The advance notice to the Public, 
Mayor, and Council members conveyed the availability of the agenda, which was kept 
continuously current in the office of the City Clerk and was available for public inspection on 
the City’s website. No new items were added to the agenda during the twenty-four hours 
immediately prior to the opening of the Council meeting.  
 
 Present for the meeting were:  Mayor Jessica Miller, Council President Bruce 
Meysenburg, Council members Pat Meysenburg, Kevin Woita, Jim Angell, Keith Marvin, Tom 
Kobus, City Attorney Michael Sands, and Interim City Administrator/City Clerk Tami Comte.   
 
 Also present for the meeting were: Deputy City Clerk Lori Matchett, Electric 
Supervisor Pat Hoeft, Power Plant Supervisor John Smaus, Police Chief Marla Schnell, 
Seargeant Tristan Hilger, Police Officer Chris Baete, Recreation Coordinator Will Reiter, 
Ethan Joy with JEO, Louise Niemann, Anna & Allen Covault, Dale Juranek, Dan & Jan 
Sypal, Tara Korthals, Bob Kobza with Kobza Ag and Home and David McPhillips.  
 
 The meeting opened with the Pledge of Allegiance. 
 
 Mayor Jessica Miller informed the public of the “Open Meetings Act” posted on the west 
wall of the meeting room and asked those present to please silence their cell phones.  Mayor 
Miller read the speaking guidelines for the City Council meeting.  She also reminded the public 
that if they speak tonight in front of the Council that they must state their name and address for 
the record.  
 
 Mayor Jessica Miller and Police Chief Marla Schnell presented Life Saving Certificates 
to Sargeant Tristan Hilger and Officer Chris Baete for administering Narcan to save a human 
life. 

Council member Pat Meysenburg made a motion to approve the minutes of the February 
14, 2024 City Council meeting as presented. Council Member Jim Angell seconded the motion. 
The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

Council member Bruce Meysenburg made a motion to pass and adopt Resolution No. 8-
2024 approving (a) acceptance of two quitclaim deeds for Lot 13 (Legion Building) and Lot 14 
(Bell Building), (b) execution of Form 521s for both quitclaim deeds, (c) execution of that certain 
Waiver and Release Agreement between the City and the Lot 15 Owner. Council Member Pat 
Meysenburg seconded the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
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RESOLUTION NO. 8-2024 
 

A RESOLUTION OF THE MAYOR AND CITY COUNCIL OF DAVID CITY, NEBRASKA 
ACCEPTING QUITCLAIM DEEDS FOR THE LEGION BUILDING AND BELL 
BUILDING AND APPROVING THE EXECUTION OF A WAIVER AND RELEASE 
AGREEMENT WHEREBY THE OWNERS OF THE LOT ADJACENT TO THE LEGION 
AND BELL BUILDING AGREE TO RELEASE THE CITY OF DAVID CITY FROM ANY 
LIABILITY RESULTING FROM THE DEMOLITION AND REDEVELOPMENT OF THE 
LEGION AND BELL BUILDING.       
 

 WHEREAS, the Bone Creek Art Museum, Inc. (“Museum”) owns that certain real estate 
located at Section Nineteen (19), Township Fifteen (15), Range Three (3), Lot 13, Block 
Twenty-Six (26), Original Town of David City, Butler County, Nebraska, more generally referred 
to as 551 E Street, David City, Nebraska (“Lot 13”), on which is located that certain 
improvement (“Legion Building”); and  
 
 WHEREAS, the Richard Allen Covault Revocable Trust, UTA, Dated June 15, 2005, and 
the Anna C. Nolan Revocable Trust, UTA, Dated June 15, 2005 (collectively “Lot 14 Owners”) 
own that certain real estate located at Section Nineteen (19), Township Fifteen (15), Range 
Three (3), Lot 14, Block Twenty-Six (26), Original Town of David City, Butler County, Nebraska, 
more generally referred to as 559 E Street, David City, Nebraska (“Lot 14”), on which is located 
that certain improvement (“Bell Building”); and  
 

WHEREAS, the Anna C. Nolan Revocable Trust, UTA, dated June 15, 2005, ( “Lot 15 
Owner”), owns that certain real estate located at Section Nineteen (19), Township Fifteen (15), 
Range Three (3), Lot 15, Block Twenty-Six (26), Original Town of David City, Butler County, 
Nebraska, more generally referred to as 569 E Street, David City, Nebraska (“Lot 15”) on which 
is located that certain improvement (“Lot 15 Building”); and   

WHEREAS, Lots 13, 14, and 15 are adjacent to one another and the improvements 
thereon share a common wall (the “Party Walls”); and  

WHEREAS, pursuant to that certain Warranty Deed executed April 26, 1949, and 
recorded May 2, 1949, in Book 75, Page 343 with the Butler County Register of Deeds, and that 
certain Warranty Deed executed November 1, 1949, and recorded November 15, 1949, in Book 
75, Page 394, with the Butler County Register of Deeds, a copy of both of which are attached 
hereto and incorporated herein by reference as EXHIBIT A, the owners of Lots 13, 14, and 15 
share certain rights with respect to the Party Walls (“Party Wall Right(s)”); and  

WHEREAS, one such Party Wall Right is that neither owner of Lots 13, 14, or 15 shall 
demolish or otherwise damage either Party Wall; and 

WHEREAS, the Mayor and City Council of David City, Nebraska (“City”), a municipal 
corporation and city of the second class, wish to acquire Lots 13 and 14, demolish the Legion 
Building and Bell Building, and redevelop the same; and 
 
 WHEREAS, the Museum and Lot 14 Owners have executed those certain quitclaim 
deeds for Lots 13 and 14 respectively, a copy of each are attached hereto and incorporated 
herein as EXHIBIT B and EXHIBIT C, respectively (“Deeds”); and  
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WHEREAS, City and Lot 15 Owner wish to enter into that certain Waiver and Release 
Agreement (“Waiver”), a copy of which is attached hereto and incorporated herein by reference 
as EXHIBIT D, whereby Lot 15 Owner shall agree to release the City from any and all liability 
relating to demolition of the Legion Building or Bell Building as it relates to the Party Wall Rights, 
during the time in which the City is demolishing and redeveloping the Legion Building; and  

WHEREAS, the City finds it necessary to accept the Deeds and to execute the Waiver to 
protect the City from any liability that may result from demolition and redevelopment of the 
Legion Building.    

 NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL OF 
DAVID CITY, as follows:  
 
 Section 1. The City and City Clerk hereby approve the acquisition of Lots13 and 14 
and accepts the Deed conveying the same.  
  
 Section 2.  The City and City Clerk are hereby authorized to execute the Waiver.   
 
            Section 3.  The City and City Clerk are hereby authorized to take all other actions 
reasonably necessary for the purposes provided herein.   
 
 Section 4. This resolution shall take immediate effect as of the date of passage and 
to the extent any prior resolution of the City is in conflict herewith it is hereby repealed.   
 
 Passed this 28th day of February, 2024. 
 
 
              
       Mayor Jessica Miller 
 
ATTEST: 
 
 
       
City Clerk Tami L. Comte 
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EXHIBIT A 
 

Copy of Warranty Deeds Establishing Party Wall Rights 
 
 

[Please see attached] 
 

WAIVER AND RELEASE AGREEMENT 

THIS WAIVER AND RELEASE AGREEMENT (“Waiver”) is made and entered into as 
of this ____ day of February, 2024, by and between the City of David City, Nebraska, a 
municipal corporation and city of the second class (“City”) and the Anna C. Nolan Revocable 
Trust, UTA, dated June 15, 2005, ( “Lot 15 Owner”).  City and Lot 15 Owner are sometimes 
collectively referred to herein as the “Parties.” 

WHEREAS, Lot 15 Owner owns that certain real estate located at Section Nineteen 
(19), Township Fifteen (15), Range Three (3), Lot 15, Block Twenty-Six (26), Original Town of 
David City, Butler County, Nebraska, commonly referred to as 569 E Street, David City, 
Nebraska (“Lot 15”); and   

WHEREAS, City owns that certain real estate located at Nineteen (19), Township 
Fifteen (15), Range Three (3), Lot 13, Block Twenty-Six (26), Original Town of David City, Butler 
County, Nebraska, commonly referred to as 551 E Street, David City, Nebraska (“Lot 13”) by 
way of that certain quitclaim deed execute by Bone Creek Art Museum, Inc., a copy of which is 
attached hereto and incorporated herein by reference as EXHIBIT A; and  

WHEREAS, City owns that certain real estate located at Nineteen (19), Township 
Fifteen (15), Range Three (3), Lot 14, Block Twenty-Six (26), Original Town of David City, Butler 
County, Nebraska, commonly referred to as 551 E Street, David City, Nebraska (“Lot 14”) by 
way of that certain quitclaim deed executed by the Richard Allen Covault Revocable Trust, UTA, 
dated June 15, 2005, and the Anna C. Nolan Revocable Trust, UTA, Dated June 15, 2005, a 
copy of which is attached hereto and incorporated herein by reference as EXHIBIT B; and 

WHEREAS, City desires to demolish the improvements on Lot 13 (“Legion Building”) 
and 14 (“Bell Building”) and redevelop the same; and  

WHEREAS, Lots 13, 14, and 15 are adjacent to one another and are contiguously 
connected to one another, and the improvements thereon share a common wall (the “Party 
Walls”); and  

WHEREAS, pursuant to that certain Warranty Deed executed April 26, 1949, and 
recorded May 2, 1949, in Book 75, Page 343 with the Butler County Register of Deeds, and that 
certain Warranty Deed executed November 1, 1949, and recorded November 15, 1949, in Book 
75, Page 394, with the Butler County Register of Deeds, a copy of both of which are attached 
hereto and incorporated herein by reference as EXHIBIT C, the owners of Lots 13, 14, and 15 
share certain rights with respect to the Party Wall (“Party Wall Right(s)”); and  

WHEREAS, one Party Wall Right is that neither owner of Lots 13, 14, or 15 shall 
demolish or otherwise damage either Party Wall; and  



City Council Proceedings 
February 28, 2024 
Page #5 
  

5 
6283937.1 

WHEREAS, in an endeavor to assist the City in its redevelopment objective, Lot 15 
Owner wishes to execute this Waiver to be effective during the City’s demolition and 
redevelopment of Lot 13 and 14 (“Redevelopment Period”), thereby memorializing the Parties’ 
rights and obligations to one another with respect to the Party Wall Rights during the 
Redevelopment Period.  

NOW, THEREFORE, in consideration of the benefits to Lot 15 from facilitating the 
redevelopment and improvement of Lots 13 and 14 by providing this Waiver, the foregoing 
recitals, and other good and valuable consideration City and Lot 15 Owner, acknowledge and 
accept, and intending to be legally bound, the Parties agree as follows: 

1. Waiver and Release.  Lot 15 Owner hereby irrevocably (i) waives any and all 
claims, demands, causes of action, liabilities, debts, and obligations, of every kind and nature, 
arising out of or related to any damage to or destruction of the Party Wall during the 
Redevelopment Period; and (ii) releases City, its officers, employees, contractors and invitees, 
and the successors and assigns of any of them, from any and all claims, demands, causes of 
action, liabilities, debts, and obligations of every kind and nature arising out of or related to the 
Party Wall Rights, regardless of whether such claims, demands, causes of action, liabilities, 
debts, and obligations are presently asserted or known, that occur or arise from or are related to 
actions taken by City during the Redevelopment Period.  Lot 15 Owner acknowledges and 
agrees that, upon execution of this Waiver it holds no further claims relating to the damage or 
destruction of the Party Wall that may occur, arise from, or be related to actions the City may 
take during the Redevelopment Period. 

The Redevelopment Period shall end upon the City or its successor in interest receiving 
a Final Certificate of Occupancy for new improvements on Lot 13 and providing written notice to 
Lot 15 Owner that no further redevelopment activities will take place on Lot 13 during this 
Redevelopment Period.   

2. Representations.  Lot 15 Owner hereby acknowledges and agrees that:  

(i) City has made no representations regarding the structural integrity of the Party 
Wall, the likelihood of damage or impact the City’s demolishing of the Legion Building 
will have on the Party Wall, or its anticipation of the same;  

(ii) Lot 15 Owner is not relying on any representation regarding the structural 
integrity of the Party Wall, the likelihood of damage or impact the City’s demolishing of 
the Legion Building will have on the Party Wall, or its anticipation of the same, made by 
City;  

(iii) Lot 15 Owner is relying on its own personal judgment regarding the structural 
integrity of the Party Wall and the likelihood of damage or impact the City’s demolishing 
of the Legion Building will have on the Party Wall;  

(iv) Lot 15 Owner had ample opportunity to engage an independent engineer to 
provide expert opinion on the structural integrity of the Party Wall and the likelihood of 
damage or impact the City’s demolishing of the Legion Building will have on the Party 
Wall, and Lot 15 Owner chose not to engage an independent engineer for such purpose; 
and  
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(v) Lot 15 Owner represents that it has valid legal authority and capacity to enter 
into this Waiver and that the undersigned has the valid legal authority and capacity to 
bind Lot 15 Owner. 

3. Governing Law.  The laws of the State of Nebraska shall govern the application 
and interpretation of this Waiver without regard to its conflict of law principles.  

4. No Oral Modification.  No amendment or modification of this Waiver shall be 
effective unless each Party executes a writing setting forth such amendment or modification.  

5. Binding Effect.  This Waiver run with the land, namely Lot 13 and Lot 15, and 
shall bind the Parties and their respective heirs, legal representatives, successors and assigns.  

6. Severability.  Each provision of this Waiver shall be viewed as separate and 
divisible and in the event that any provision shall be held to be invalid or unenforceable, the 
remaining provisions shall continue to be in full force and effect.  This Waiver may be executed in 
one or more counterparts, each of which shall be deemed an original, but all of which together shall 
constitute one in the same instrument. 

7. Construction.  This Waiver is the result of an arms-length bargain between the 
Parties.  The terms of this Waiver shall not be construed against the drafter.  

8. Integration; Merger.  The Parties hereby agree that this Waiver represents the 
entirety of the terms, conditions, and understandings between the Parties, is a completely integrate 
agreement, and that it shall supersede any prior or contemporaneous understandings of the 
parties.   

 

 

 

 

 

[REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK]  
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The Parties have executed this Waiver as of the date first written above. 

SIGNED  
  
ANNA C. NOLAN REVOCABLE TRUST, 
UTA, DATED JUNE 15, 2005  
 
 
By: 
_____________________________________ 
       Anna C. Nolan, Trustee 
  

 
  
 ACCEPTED 
  
 THE CITY OF DAVID CITY, NEBRASKA, a 

municipal corporation and city of the second 
class 

  
 By: 

___________________________________ 
        Jessica Miller, Mayor  
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EXHIBIT A 
 

Copy of Quitclaim Deed for Lot 13  
 

(Please see attached) 
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EXHIBIT B  
 

Copy of Quitclaim Deed for Lot 14  
 

(Please see attached) 

 
 



City Council Proceedings 
February 28, 2024 
Page #10 
 

 

 

EXHIBIT D 
 

Copy of Waiver and Release Agreement  
 

[Please See Attached] 
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Council member Keith Marvin made a motion to pass and adopt Resolution No. 9-2024 
updating the Fee Schedule for Rentals. Council Member Jim Angell seconded the motion. The 
motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

RESOLUTION NO.  9-2024 
 

A RESOLUTION OF THE MAYOR AND CITY COUNCIL OF THE CITY OF 
DAVID CITY, NEBRASKA TO ADOPT A FEE SCHEDULE FOR CERTAIN 
AMENTITIES OFFERED FOR RENTAL USE BY THE CITY OF DAVID CITY, 
NEBRASKA .   

 
 WHEREAS, the Mayor and City Council of the city of David City, Nebraska (the “City”) 

owns the municipal auditorium, Schweser house, municipal gym, football field and running track, 
located at both 699 Kansas Street, David City, Nebraska, and the baseball and softball fields 
located at 1312 35.5 Road, David City, Nebraska (collectively the “Rental Spaces”); and  

 
WHEREAS, the City believes it necessary to increase the cost of renting the Rental Spaces, 

as provided below.   
 
 NOW, THEREFORE BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL OF 

THE CITY OF DAVID CITY, NEBRASKA, that the following rental fee schedule be hereby 
immediately adopted, take full effect upon passage of this resolution, and supersede any prior 
fee schedule or resolution in conflict therewith.   

 
Municipal Auditorium Rental 

 
Lower Level   8 a.m. to 6 p.m. ………………………………………………..$300.00 

            All Day Event....................................................  ...................................... $500.00 

Dance ……………………………………………………………………………$300.00 

Preparation Time (1/2 day) ……………………………………………………$  50.00 

Auctions …………………………………………………………………………$ 350.00 

               Preparation time (1/2 day) ………………………………………….$  50.00 

Table Coverings (per table)…………………………………………………....$    2.00 

Cleanup Fee …………………………………………………………………… $100.00 

(Cleanup Fee must be paid up front when auditorium is rented and is returned only if renter 

cleans up following the event. The Park/Auditorium Supervisor needs to sign off that the 

cleanup meets his specifications before clean up fee is returned.)  

Deposit (applied towards rental fee) ………………………………………… 50% of total 
                                                                                                                                 Rental fee 

Municipal Auditorium - Bar Charges 
 

* Renters must use the city bartenders 
* All liquor and beer must be purchased from the city – even for the reception 
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Beer ……………………………………………………………………………..$    4.00 / beer 

Whiskey …………………… 

Vodka ………………………             $45.00 / liter - minimum price 

Rum ………………………..              Prices vary according to Brands 

Peach Schnapps ………… 

Pop …………………………………………………………………………….. $     1.00 

Keg of Beer ……………………………………………………………………. $250.00 / keg 

Beer / mixed drinks with rental agreement for reception………………$ 3.50 / drink 

 

 Schweser House and Campground 
 

Schweser House     10:00 a.m. - 6 p.m. ………………………….….…….$45.00 

                                10:00 a.m. – 10:00 p.m.……………………………...$60.00 

Campground …………………………………………………………..…….. $20.00 / day 

 

 Municipal Gym Rental 

Per hour charge ………………………………………………………………..$20.00 / hr. 

 
 Football Field Rental 

Varsity Football Field ………………………………………………………….$300.00 

Junior Varsity - Freshmen and Middle School:……………………………..$100.00 

Practice Scrimmage …………………………………………………………..$100.00 

Playoff Games ………………………………………………………………….$325.00 

Non-local School ……………………………………………………………… $400.00 

Clean-up Fee ………………………………………………………………….. $100.00 * 

Gym Rental - Before Game - Half Time ……………………………………. $20.00 *** 

 
*If city personnel are involved in clean-up, a $75.00 fee will be charged.  If groups or individuals 

clean up after the event, no fee will be charged. 
 

Cleaning involves picking up trash around the football field and the area of the football field stands.  
Trash to be put in park department trash cans. 

 
If concession stand and press box needs clean-up, there will be an additional $50.00 charge. 

*** If auditorium gym is to be used there will be an additional $20.00 per hour charge. 
 

Municipal Running Track Rental 
 

Practice (per season) ……………………………………………………… $500.00 
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(Use of locker rooms would be additional) 

Track Meets: Dual, Triangular ……………………………………………. $125.00 

                                  District, Invitational, Conference …………………………. $250.00 

 

Football Practice Field 
 

Football Practice Field - per hour; Locker Room ………………………….$20.00 
 

Baseball/Softball Field Rental 

Baseball/Softball Field Use Fee  ..................................................... $5.00/hr. 

Softball Game 8u (per game per day) ........................................... $50.00 

Baseball Game 8u (per game per day) ......................................... $50.00 

Softball Game 10u, 12u, 14u, 18u (per game per day) ............... $100.00 

Baseball Game 10 & under (per game per day) .......................... $100.00 

Baseball Game 12u & 14u (per game per day) ........................... $130.00 

Clean-up Fee …………………………………………………………  $75.00 * 

* If city personnel are involved in clean-up, a $75.00 fee will be charged.  If groups or individuals 
clean up after the event, no fee will be charged. 
 

Cleaning involves picking up trash around the baseball/softball fields and the area of the 
baseball/softball field stands.  Trash to be put in the dumpster. 

 
      

 
      Dated this 14th day of February, 2024. 
 
 
         
        _________________________________ 

            Mayor Jessica Miller 
ATTEST:  
 
 
__________________________________ 
City Clerk Tami L. Comte 

 
 

 
 
 Council member Bruce Meysenburg introduced Ordinance No. 1462. 
 
 Mayor Jessica Miller read Ordinance No. 1462 by title: An Ordinance adopting an 
Alcohol and Drug Policy for City Employees. 
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Council member Keith Marvin made a motion to suspend the statutory rule requiring that 
an Ordinance be read on three separate days. Council Member Pat Meysenburg seconded the 
motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

 
            Council member Keith Marvin made a motion to pass and adopt Ordinance No. 1462 
adopting a drug and alcohol policy for City Employees. Council Member Jim Angell seconded 
the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
 

ORDINANCE NO. 1462 
 

A ORDINANCE OF THE MAYOR AND CITY COUNCIL OF THE CITY OF DAVID CITY, 
NEBRASKA, ADOPTING THE CITY OF DAVID CITY EMPLOYEE DRUG AND 
ALCOHOL POLICY.   

 
 WHEREAS, the Mayor and City Council of David City, Nebraska, a municipal 
corporation and city of the second class (“City”) have an interest in ensuring that its employees 
are not performing their job functions while under the influence of drugs and/or alcohol; and  
 

WHEREAS, the City finds it necessary and in the best interests of the City, its 
employees and residents to adopt that certain City of David City Employee Drug and Alcohol 
Policy (“Policy”), attached hereto and incorporated herein by reference as EXHIBIT A.  
 

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND THE CITY OF DAVID 
CITY, NEBRASKA, that the City hereby declares the following.  

 
1.  The David City Municipal Code shall be amended to adopt and include the Policy 

for the purposes prescribed herein.  
 

2.  The City and Mayor have the authority to perform other such actions as 
necessary to adopt the Policy in its entirety and to enforce the same.   
 

3.  This Ordinance shall take immediate effect upon approval.  
 

PASSED AND APPROVED this 28th day of February, 2024 

CITY OF DAVID CITY 
 
 

       ________________________________ 
       Mayor     
ATTEST: 
 
____________________________ 
City Clerk
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EXHIBIT A 

City of David City Employee Drug and Alcohol Policy 

City of David City 
Non-DOT Anti-Drug Plan & Non-DOT Alcohol Misuse Plan 

 

A. DRUGS 
 

I. POLICY OVERVIEW – ANTI-DRUG PLAN SUMMARY 

City of David City (hereinafter referred to as the City) has a vital interest in maintaining 
safe, healthful and efficient working conditions for all of its employees.  Being under the 
influence of a drug or alcohol on the job poses serious safety and health risks, not only 
to the user, but to all those who work with or otherwise come into contact with the user.  
The possession, use, or sale of illegal drugs or alcohol on the job also poses 
unacceptable risks for safe, healthful, and efficient operations. 
It is the City’s right, obligation, and intent to maintain a safe, healthful and efficient working 
environment for all of its employees and to protect City property, equipment, and operations 
from the risks associated with drug use in the workplace. 
 
The Non-DOT Anti-Drug Plan Summary is designed to provide an overview of the City Policy 
and does not represent every aspect of the program.  Specific policies and procedures for the 
Non-DOT Drug program will “mirror” the DOT FHWA Drug Program excluding the random drug 
testing or as noted herein. 
 
This Anti-Drug Plan can be altered or modified with proper notice. 
 
II. POLICY APPLICATION 
 
The provisions of this Anti-Drug Plan apply to all employees of the City, regardless of status, 
except those employees subject to the Department of Transportation’s FHWA and FTA drug 
programs. 
 
III.  DRUG AWARENESS PROGRAM 
 
The City will inform employees of:  (1) the dangers of drug use in the workplace; (2) the city’s 
drug-free workplace Anti-Drug Plan; (3) the availability of treatment and counseling for 
employees seeking such assistance; and (4) the penalties the City will impose for violations of 
its Drug-Free Workplace Program. 
 
IV. PROHIBITED CONDUCT 
 
The City prohibits the following conduct: 
 

(A) Using, being under the influence of, or possessing unauthorized controlled 
substances while performing City business or while in or about a City facility or 
worksite except for items held as property or evidence or as required by an 
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official job description.  This will subject the offending employee to disciplinary 
action up to and including termination of employment. 

 
(B) Using or being under the influence of a legal drug (such as “over-the-counter” 

and prescription drugs) while performing City business, or while in or about a City 
facility or worksite, to the extent such use affects the safety of any employees or 
others.  When in doubt about the effects of a certain drug, consult your physician 
or the City’s Medical Review Officer regarding any adverse side effects. 

 
(C) The unlawful manufacture, distribution, dispensation, possession, or use of a 

controlled substance by any employee while performing City business, or while in 
or about a City facility or worksite, except for items held as property or evidence 
or as required by an official job description. 

 
(D) Tampering with a specimen provided for drug testing for the purpose of altering 

the results of the urine drug test. 
 
(E) Refusal to take a drug test. 
 

V. TESTING FOR CONTROLLED SUBSTANCES 

 
 A. Pre-Employment/Pre-Duty Testing 
The City will require all applicants it intends to hire to be tested for the use of controlled 
substances as a pre-qualification condition.  Applicants who test positive for the use of 
controlled substances, or who refuse to submit to such testing, will be disqualified from further 
hiring consideration.   
 
 B. Reasonable Suspicion Testing 
 
The City will require current employees to submit to testing for controlled substances based on 
specific, contemporaneous, articulable observations concerning the appearance, behavior, 
speech or body odors of the employee by at least one supervisor trained in detecting the signs 
and symptoms of prohibited drug use. 
 
Employees who are requested to undergo reasonable suspicion testing will be transported to 
the collection site and home by a City representative.  The employee will be required to submit 
to the drug test.  Any attempt to invalidate or tamper with the test, or refuse the test will subject 
the employee to disciplinary action, up to and including termination. 
 
Failure on the part of the supervisor(s) to accurately document the specified behavior for 
reasonable suspicion may be subject to disciplinary action up to and including termination. 
 
A driver while conducting City business may be directed to submit to a drug test at the accident 
scene by a federal, state, or local law enforcement officer.  Whenever a test is conducted by a 
law enforcement officer, the driver is required to contact the driver’s supervisor or another City 
official immediately to report this and to provide the City with the name and telephone number of 
the law enforcement officer who conducted the test in lieu of taking a test at the City Collection 
site.  Positive test results will be cause for disciplinary action up to and including termination. 
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An employee who is required to take a reasonable suspicion test will be considered by the City 
as unqualified to work and relieved from duty pending the results of his/her test(s).  An 
employee may request vacation or personal leave and at the expiration of vacation request 
leave without pay, for the time the employee is relieved from duty.  An employee whose test 
results are negative will be reimbursed for the time.  An employee whose test results are 
positive will not be reimbursed for the time.  The employee is not eligible to use sick leave while 
he/she is relieved from duty, awaiting test results. 
 
An employee who has a positive drug test, following disciplinary action, will request vacation, 
and at the expiration of vacation, request leave without pay until such time he/she is released to 
return to work.  Should the employee be required to undergo inpatient substance abuse 
treatment, he/she will be allowed to utilize accrued sick leave until the completion of inpatient 
treatment.  If the employee is injured, the injury will be evaluated in accordance with the State 
Worker’s Compensation Law and AR-19.  Employees who are injured and have a positive drug 
test are not entitled to injury leave or other Worker’s Compensation benefits. 
 
 C. Return to Duty Testing 
 
An employee who has a positive drug test result will be required to take a return to duty drug 
test.  
 
Before a return-to-duty test is performed, the employee must be evaluated by a Substance 
Abuse Professional (SAP) to determine whether the employee has followed the 
recommendations for action by the SAP, including participation in any rehabilitation program. 
 
The employee must have a verified negative drug test result to return to their job.  If a drug test 
result is cancelled, the City shall require the employee to submit to and pass another drug test.  
A positive test result will be cause for termination from the City. 
 
 D. Follow-up Testing 
 
Once allowed to return-to-duty, the employee shall be subject to unannounced follow-up testing 
for at least 12 but not more than 60 months.  The frequency and duration of the follow-up testing 
will be recommended by the SAP as long as a minimum of six tests are performed during the 
first 12 months after the employee has returned to duty.  A positive test result will be cause for 
termination from the City. 
 
 E. Confidentiality 
 
Each individual’s record of testing and results under this policy will be private and confidential. 
 
 F. Supervisory Training/Employee Awareness 
 
All supervisors are required to complete a training program for detecting signs and symptoms of 
drug and alcohol use on the job. 
 
Employees will be asked to read a copy of the Drug Policy and sign a statement of 
acknowledgement. 
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VI. DRUG TESTING PROCEDURES 
 
Drug testing will be performed utilizing split urine sample or blood collections.  Samples will be 
tested for marijuana, cocaine, opiates, amphetamines and PCP.  An employee may request at 
their own expense the split sample be retested after a positive test.  The levels are as follows: 
 
 
 

 Initial Confirmation Split Sample Retest 

Marijuana 50 ng/ml 15 ng/ml Any detectable presence 

Cocaine 300 ng/ml 150 ng/ml Any detectable presence 

Opiates 300 ng/ml 300 ng/ml Any detectable presence 

PCP 25 ng/ml 25 ng/ml Any detectable presence 

Amphetamines 1000 ng/ml 500 ng/ml Any detectable presence 

Barbiturates   Any detectable presence 

Cannabis   Any detectable presence 

    

    

    

 
The City reserves the right to test for the above drugs or amend the list of drugs with proper 
notice to employees or applicants. 
 
A picture I.D. is required to be shown at the time of collection. 
 
Established chain of custody procedures will be followed. 
 
The City will test on a 10 panel drug test. 
 
VII. PENALTIES FOR VIOLATIONS 
 
Employees found to be in violation of any part or parts of Sections IV or V of this Anti-Drug 
Program will be removed from their position and may be subject to disciplinary action up to and 
including termination. 
 
 

B.  ALCOHOL 

 
I. POLICY OVERVIEW 
 
The City of David City (hereinafter referred to as the City) has a vital interest in maintaining safe, 
healthful and efficient working conditions for all of its employees.  Being under the influence of 
alcohol on the job poses serious safety and health risks, not only to the user, but to all those 
who work with or otherwise come into contact with the user.  The possession, use, or sale of 
alcohol on the job also poses unacceptable risks for safe, healthful, and efficient operations. 
 
It is the City’s right, obligation, and intent to maintain a safe, healthful, and efficient working 
environment for all its employees and to protect City property, equipment, and operations from 
the risks associated with alcohol use in the work place. 
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This Alcohol Misuse Prevention Plan Summary is designed to provide an overview of the City 
policy and does not represent every aspect of the program.  Specific policies and procedures for 
the Non-DOT Alcohol program will “mirror” the DOT FHWA Alcohol Testing Program excluding 
the random alcohol testing or as noted herein. 
 
The Alcohol Misuse Prevention Plan can be altered or modified with proper notice. 
 
II. POLICY APPLICATION 
 
The provisions of this Alcohol Misuse Prevention Plan apply to all employees of the City 
regardless of status except those employees subject to the Department of Transportation’s 
FHWA and FTA drug programs. 
 
 
 
III. ALCOHOL AWARENESS PROGRAM 
 
The City will inform employees of: (1) the dangers of alcohol use in the work place; (2) the City’s 
Alcohol Misuse Prevention Plan; (3) the availability of treatment and counseling for employees 
seeking such assistance; and (4) the penalties the City will impose for violations of its Alcohol 
Misuse Prevention Plan. 
 
IV. PROHIBITED CONDUCT 
 

(A) No employee shall report for duty or remain on duty with the odor of alcoholic 
beverages about their person and while having an alcohol concentration of 0.02 
or greater. (or) 

 
(B) No employee shall use alcoholic beverages while performing their job. (or) 
 
(C) No employee shall perform their job within four hours after using alcoholic 

beverages. (or) 
 
(D) No employee shall refuse to submit to the following alcohol tests: 
 
 1) reasonable suspicion; 
 2) return to duty; 
 3) follow-up testing as recommended by a substance abuse professional. 
 
(E) No employee shall perform their job with alcoholic beverages in his/her 

possession while being on duty, except for items held as property or evidence or 
as required by an official job description. 

 
(F) Any attempt to invalidate or tamper with the alcohol test will subject the employee 

to disciplinary action, up to and including termination. 
 

V. ALCOHOL TESTING PROCEDURES 
 
Alcohol testing procedures will be performed using a split urine sample, breath alcohol or blood. 
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VI. TESTING FOR ALOCHOL 
 
 A. Reasonable Suspicion Testing 
 
The City will require current employees to submit to testing for alcohol when it believes there is 
reasonable suspicion of a violation of this policy.  Reasonable suspicion includes specific, 
contemporaneous, articulable observations concerning the appearance, behavior, speech or 
body odors of the employee. 
 
Employees who are requested to undergo reasonable suspicion testing will be transported to 
the collection site and home by a City representative.  The employee will be required to submit 
to the alcohol test.  Any attempt to invalidate or tamper with the test, or refuse the test will 
subject the employee to disciplinary action, up to and including termination. 
 
Failure on the part of the supervisor(s) to accurately document the specified behavior for 
reasonable suspicion may be subject to disciplinary action up to and including termination. 
 
It is possible that a driver while conducting City business will be directed to submit to an alcohol 
test at the accident scene by a federal, state, or local law enforcement officer.  Whenever a test 
is conducted by a law enforcement officer, the driver is required to contact the driver’s 
supervisor or another City official immediately to report this and to provide the City with the 
name and telephone number of the law enforcement officer who conducted the test in lieu of 
taking a test at the collection site.  Positive test results will be cause for disciplinary action up to 
and including termination. 
 
An employee who, after providing an adequate specimen, has a confirmatory test that registers 
0.02 or more but less than 0.04 will, at a minimum be relieved of duty without pay until his/her 
next regularly-scheduled duty period, but for no less than 24 hours, and may be subject to 
additional disciplinary action by the City, up to and including termination. 
 
An employee who, after providing an adequate specimen, has a confirmatory test that registers 
0.04 or greater will, at a minimum be relieved of duty without pay until his/her next regularly-
scheduled duty period, but for no less than 24 hours, and may be subject to additional 
disciplinary action by the City up to and including termination.  The City must refer the employee 
registering .04 or greater to a Substance Abuse Professional (SAP) for evaluation if the 
employee is expected to return to duty. 
 
An employee who has a positive alcohol test, following disciplinary action, will request vacation, 
and at the expiration of vacation, request leave without pay until such time he/she is released to 
return to work.  Should the employee be required to undergo inpatient substance abuse 
treatment, he/she will be allowed to utilize accrued sick leave until the completion of inpatient 
treatment.  If the employee is injured, the injury will be evaluated in accordance with the State 
Worker’s Compensation Law and AR-19.  Employees who are injured and have a positive 
alcohol test of .10, are not entitled to injury leave or other Worker’s Compensation benefits. 
 
 B. Return to Duty Testing 
 
An employee who has a positive alcohol test of .02 or greater will be required to take a return to 
duty alcohol test. 
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No employee who is found to have an alcohol concentration of 0.02 or greater but less than 
0.04 shall perform or continue to perform their job for the City, until the start of the employee’s 
next regularly scheduled duty period, but not less than 24 hours following administration of the 
test. 
 
Before a return-to-duty test is performed, the employee must be evaluated by a Substance 
Abuse Professional (SAP) if the test result was .04 or greater to determine whether the 
employee has followed the recommendations for action by the SAP, including participation in 
any rehabilitation program. 
 
The employee must have a verified alcohol test result of less than 0.02 to return to the job.  If an 
alcohol test is cancelled the City shall require the employee to submit to and pass another 
alcohol test.  A positive test result will be cause for termination from the City. 
 
 C. Follow-up Testing 
 
Once allowed to return-to-duty, the employee shall be subject to unannounced follow-up testing 
for at least 12 but not more than 60 months.  The frequency and duration of the follow-up testing 
will be recommended by the SAP as long as a minimum of six tests are performed during the 
first 12 months after the employee has returned to duty.  A positive test result will be cause for 
termination from the City. 
 
 D. Confidentiality 
 
Each individual’s record of testing and results under this policy will be private and confidential. 
 
 E. Supervisory Training/Employee Awareness 
 
All supervisors are required to complete a training program for detecting signs and symptoms of 
drug and alcohol use on the job. 
 
Employees will be asked to read a copy of the Alcohol Policy and sign a statement of 
acknowledgement. 
 
VI. PENALTIES FOR VIOLATIONS 
 
Any employee found to be in violation of any part or parts of Sections IV or V of this Alcohol 
Misuse Prevention Plan will be removed from their position and may be subject to disciplinary 
action up to and including termination. 
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Council member Keith Marvin made a motion to approve a Master Services Agreement 
with JEO Consulting Group, Inc.. Council Member Kevin Woita seconded the motion. The 
motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
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Council member Bruce Meysenburg made a motion to table Resolution No. 10-2024 

selling the gas building at the wastewater plant. Council Member Jim Angell seconded the 
motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

Council member Keith Marvin made a motion to approve the purchase of a 2023 Ford 
F150 pickup for the electric department for $49,733.00 (less than state bid price). Council 
Member Kevin Woita seconded the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
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Council member Bruce Meysenburg made a motion to approve plans and specifications 
to extend electrical service to Northland Subdivision. Council Member Jim Angell seconded the 
motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
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Council member Keith Marvin made a motion to approve the appointment of a 
Downtown Revitalization Committee consisting of Council member Jim Angell, Building 
Inspector Gary Meister, Recreation Coordinator Will Reiter, Greg Ashoff, Tara Korthals, Tricia 
Schmit and Carrie Gottschalk. Council Member Bruce Meysenburg seconded the motion. The 
motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

Council member Pat Meysenburg made a motion to approve the quote from Brian 
Beringer for an HVAC system at the wastewater treatment facility. Council Member Tom Kobus 
seconded the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
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 Mayor Jessica Miller stated that the next agenda item was discussion regarding 
swimming pool hours and fees. 
 
 Interim City Administrator Tami Comte stated that Aquatic Center Manager Gracyn 
Wollmer came up with some suggestions for the swimming pool for the 2024 season.   
 
 After some discussion it was determined that the suggestions would be incorporated into 
a Resolution and presented at the next City Council meeting. 
 
Recommendations: 
- DCFAC Pool Hours: 12pm – 7pm (family hour would be 6pm-7pm)  

o This would eliminate the problem of wandering kids during family hour and kids 
above the age of 5 trying to stay and swim. 

o Swimmers and the daycares are lined up to enter the facilities 20+ minutes in 
advance when they come swim – it is hot out and kids are ready to come swim by 
noon – the pool would now be busy from 12-4pm rather than 1-4 

o There is currently almost no profit being made after 6:30pm. (overall, there is an 
enormous loss in the two hours from 6:30-8:30 when we have 1 manager, 4 
lifeguards, 2 office workers, and the slide is running all while there is 5 swimmers 
that all have pool passes). 

▪ After family hour there is an average of 10 swimmers for the remainder of the 
evening and 95% of the time, they have pool passes. 

▪ Once dinner time has passed, people rarely come to the concession. 
▪ Additionally, having the concessions open at noon, rather than 1pm would 

create more lunch time concessions revenue. 
o The staff would not have to leave for 45 minutes just to come back to work for an 

hour (office workers leave around 7:30, and by 8:30 we only have 2 guards). 
o The pool would be able to start pool parties at 7pm rather than waiting until 8:30  

▪ Staff would be more inclined to want to work pool parties because they 
would be home before 10pm 

▪ Patrons would be more inclined to rent the pool (last year a couple families 
had an interest in renting the pool, but decided not to because the hours 
were so late for their younger kids) 
 

- Surrounding Pool’s Hours 
▪ David City Current Hours 

• 1pm - 8:30pm (7.5 hours) 
▪ Pawnee Plunge  

• Monday – Thursday 12-5, 6:30-8:30 (7 hours) 

• Friday – Sunday 12-7pm (7 hours) 
▪ Wahoo 

• Sunday – Thursday 1-5pm, 6-8pm (6 hours) 

• Friday – Saturday 1-6pm (5 hours) 
▪ Schuyler 

• Monday – Friday 1-5, 6:30-8:30 (6 hours) 

• Saturday – Sunday 1-7pm (6 hours)  
▪ Seward  

• Monday – Saturday 12-5, 6-8pm (7 hours)  

• Sunday 1pm-6pm (5 hours)  
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▪ Shelby  

• Monday – Saturday 1-5:30, 6:30-8:30 (6 hours)  

• Sunday 1-6 (5 hours) 
▪ York  

• Monday – Friday 1-7:50 (6 hours)  

• Saturday – Sunday 1-4:50 (4 hours) 
 
This shows that out of 7 surrounding pools, the David City Family Aquatic Center is open for the 
longest period of time. We are also the only pool out of the 7 to not have different weekday and 
weekend hours. By changing our hours from 1:00pm – 8:30pm to 12:00pm – 7:00pm, we will 
decrease our total open hours from 7.5 to 7 per day. By being open for even 30 minutes less 
per day, we can reduce the money spent on wages by roughly $30 per day. If the pool is open 
for 80 days, then this would be $2,400 in saved money.  
 
- (1 manager x $18 + 3 guards x $14) / 2 --- equals $30 

 
 
Swimming Lessons: 
- Increase price of swimming lessons 

o Public lessons cost $30 for those without memberships and $20 with memberships  
o Guards teaching the class gets paid $14 per hour  
o We usually have around 8 kids sign up for level 2 or 3, but besides that the numbers 

are very low – usually 2-3 kids for level 4 and maybe 1-2 for level 5 
▪ So, if a guard is teaching a class from 10-10:45 Monday – Thursday, this will 

equal $42 in wages for the guard – and if there is only 1-3 kids in a class 
continually, very minimal profit, if not loss is being made 
 

- David City charges $20 if you have a membership and $30 w/o a membership 
o $6.67 per hour with a membership 
o $10 per hour without a membership 

- Columbus Aquatic Center Public Lessons: charges $60 (6, 45 minute sessions) 
o $13.33 per hour for lessons 

- York Aquatic Center charges $35 for 4, 30 minute sessions 
o $17.50 per hour for public lessons  

- Seward charges $40 (5 days for 45 minute sessions) 
o $10.67 per hour 

 
 

DCFAC Public Swimming Lessons: $20 w/ pass and $30 w/o pass (for 4, 45 minute 
sessions) 
DCFAC Private Swimming Lessons: $56 w/ a $17.50 fee for instructors (for 5, 30 minute  
sessions)  
 

- Private Lessons: 
o So, an instructor is only making $15.40 per hour – whereas a manager makes $18 

per hour while the pool is open, so it’s hard to make it worth our time 
When you look at private lessons in Lincoln, a singular class is $60+. Private Lessons in 
Columbus can be $35 per 30-minute class. I know multiple people that drive 20-40 minutes 
to bring their kids to David City for lessons because our cost is below half the price of 
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places close to them. We can keep our costs low, but these prices haven’t increased in 10+ 
years. We have more children that want private lessons than we have guards willing to give 
them. If we charged $70, rather than the $56 the guards would be more inclined to teach 
more lessons. The new hours would also benefit parents that work and would allow them to 
schedule lessons from 6-7, or even after close.  

 
 
 
 
 
 
 
DCFAC Current Pricing: 
 

Adult Day Pass: $5 
Child Day Pass: $3 
 
Family Pass: $140 
Couple Pass: $100 
Individual Pass: $70 
Senior Pass: $65 
 
Punch Cards (12 punches): 
Student: $30 
Adult: $50 
 
Public Swimming Lessons: $20 w/ pass and $30 w/o pass 
Private Swimming Lessons: $56 w/ a $17.50 fee for instructors  
 
 

Surrounding Pools Current Pricing: 
 
York 
Adult Day Pass: $6 
Child/Senior Day Pass: $4 
Individual Adult Season Pass: $58 
Individual Senior/Child Season Pass: $87 
Family Season Pass: $150 
Joint Pass: $110 
Child/Senior Punch Card: $35 for 10 visits 
Adult Punch Card: $46 for 10 visits  
2 hour after hours pool rental: $400 
 
 
Seward: 
Adult Day Pass: $5 
Child/Senior Day Pass: $4 
Individual Season Pass: $75 
Family Season Pass: $150 
Public Swimming Lessons Fee: $40 (5 days versus our 4 days) 
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Pawnee Plunge: 
Day Pass (4 & older): $10 
Individual Season Pass: $125 
Family Season Pass: $400 
25 punches punch card: $125 
Facility Rental: $500 per hour 
Lap Pool Rental: $150 per hour (with only 1 guard, 1 manager, and 1 office worker)  
 
 
 
 
Wahoo: 
Adult Day Pass: $6 
Youth/Senior Day Pass: $4 
Individual Youth Season Pass: $85 ($91.38 with tax) 
Individual Adult Season Pass: $105 (112.88 with tax) 
Family Season Pass: $165 ($177.38 with tax) 
Babysitter Pass: $30 with the purchase of a family or youth season pass 
Pool Rental: $140 per hour (plus tax) 
 
 
Schuyler (2019): 
Youth Day Pass: $4 
Adult Day Pass: $5 
Individual Season Pass: $85  
Family Season Pass: $175 
Pool Rental: $100 per hour (no office or slide workers needed)  
 
 
Pool Party Rental: 
 
- Without the slide 

o 3 guards, 1 office worker, 1 manager 
o $71 per hour in wages 

 
- With the slide 

o 4-5 guards, 2 office workers, 1 manager 
o $96-$110 per hour in wages 

 
 
I fully am aware and understand that running the aquatic center is not done with the intent or 
goal to make a profit. But I do see a variety of aspects that could be improved that would greatly 
minimize our loss.  
 
 

Overall changes I believe should be implemented: 
 

- Hours: 12pm – 7pm 
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- Admission 
o Single Day Child: $4 
o Single Day Adult $6 
o Family Pass: $150 
o Couple Pass: $110 
o Individual Pass: $80 - $85 

- Swimming Lessons 
o Public  

▪ $25 with a pass 
▪ $35 without a pass 
▪ The trend with the surrounding pools seems to be $11-$18 per hour of 

lessons, so I think we should move them to $30 and $40, but the $5 increase 
would be sufficient for now. 
 

o Private 
▪ $70 for 5, 30-minute slots 

- Pool Rental 
o An hour pool rental without the slide, should cost AT LEAST $100 
o An hour pool rental with the slide should cost AT LEAST $150 

▪ Even with this increase, we would still be charging substantially less than the 
surrounding pools. 

 

 

 

         

             Council member Keith Marvin made a motion to approve taking bids for the lot legally 
described as Lot 7 and the North Half (N ½) of Lot10, Block 10, East David City Addition to 
David City (Parcel #120006931) with a minimum bid of $11,900. Council Member Pat 
Meysenburg seconded the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
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Council member Keith Marvin made a motion to approve taking bids for the lot legally 
described as Lot 2 and the North Half (N ½) of Lot3, Block 10, East David City Addition to David 
City (Parcel #120006916) with a minimum bid of $24,000. Council Member Bruce Meysenburg 
seconded the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
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Council member Jim Angell made a motion to approve posting meeting notices instead 

of publishing.  The Council wants to post at the City Office, the Library, the Butler County 
Courthouse and the Post Office. Council Member Kevin Woita seconded the motion. The motion 
carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
 

Council member Bruce Meysenburg made a motion to recess the City Council meeting 
at 7:43 p.m. Council Member Tom Kobus seconded the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
 
            Council member Bruce Meysenburg made a motion to reconvene the City Council 
meeting at 8:05 p.m. Council Member Pat Meysenburg seconded the motion. The motion 
carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 
 

Council member Jim Angell made a motion to enter into closed session to discuss 
personnel and litigation. Council Member Kevin Woita seconded the motion. The motion carried. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

  Mayor Jessica Miller stated, "Now, at 8:06 p.m., we are going into closed session to 
discuss personnel and litigation.  Mayor Jessica Miller, all of the Council members, City Attorney 
Michael Sands, Interim City Administrator Tami Comte and Deputy City Clerk Lori Matchett went 
into closed session at 8:06 p.m.   
 
              Council member Keith Marvin made a motion to reconvene in open session. Council 
Member Jim Angell seconded the motion. The motion carried and Mayor Jessica Miller declared 
the meeting reconvened at 8:39 p.m. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

Council member Keith Marvin made a motion to adjourn. Council Member Jim Angell 
seconded the motion. The motion carried and Mayor Jessica Miller declared the meeting 
adjourned at 8:40 p.m. 
Jim Angell: Yea, Tom Kobus: Yea, Keith Marvin: Yea, Bruce Meysenburg: Yea, Pat 
Meysenburg: Yea, Kevin Woita: Yea  
Yea: 6, Nay: 0 

 

 

 



City Council Proceedings 
February 28, 2024 
Page #59 
 

 

 

▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲ 
 
 CERTIFICATION OF MINUTES 
 February 28, 2024 
 
 I, Tami Comte, duly qualified and acting City Clerk for the City of David City, Nebraska, 
do hereby certify with regard to all proceedings of February 28, 2024; that all of the subjects 
included in the foregoing proceedings were contained in the agenda for the meeting, kept 
continually current and available for public inspection at the office of the City Clerk; that such 
subjects were contained in said agenda for at least twenty-four hours prior to said meeting; that 
the minutes of the meeting of the City Council of the City of David City, Nebraska, were in 
written form and available for public inspection within ten working days and prior to the next 
convened meeting of said body; that all news media requesting notification concerning meetings 
of said body were provided with advance notification of the time and place of said meeting and 
the subjects to be discussed at said meeting. 
 
 
 
            
        Tami Comte, City Clerk 

 

 
 


